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Meeting Minutes — Community CVS Business Network

Date: 07/11/2025

Time: 10am-12noon

Location: Community CVS, Boulevard Centre, Conference Room,
45 Railway Road, Blackburn, BB1 1EZ

Prepared by: Leah Harrison
Host: Myka Gleave, Employer Engagement Officer — Community CVS

Speaker 1: Nicola Roscoe, Nightsafe
Speaker 2: Tarig Ali, Newground Together
Speaker 3: Charlotte Steels, Burnley Leisure & Culture

Name Organisation Email
Leah Harrison Community CVS Leah.Harrison@communitycvs.org.uk
Myka Gleave Community CVS myka.gleave@communitycvs.org.uk
Tariq Ali Newground together tarig.ali@newground.co.uk
Charlotte Steel Burnley Leisure and Culture  steels@blcgroup.co.uk
Nicola Roscoe Nightsafe nicola.roscoe@nightsafe.org

. . . thony.risht iprofessionals.

Anthony Rishton Nesi Professional :‘ ony.rishton@nesiprofessionals.co
Stephen Lane East Lancs Chamber s.lane@chamberelancs.co.uk
Elizabeth Williamson EMW Counselling elizabeth@emw-counselling.co.uk

SC Immigration Legal

Salim Chaudhry salim ¢ uk@yahoo.co.uk

Service
lan Dickinson IW Dynamics Ltd lan@iwdynamics.co.uk
Marta Kaczmarek Ladies Cupping Spa maltusia625@gmail.com
Sheeran Mulla M4 Bookkeeping M4bookkeeping@hotmail.com
Carrie Ann Elmer Cook Stars Rossendale & carrieann@cookstars.co.uk
Blackburn
Amanda Guy amandaguyzolo@hotmail.co.uk

anthony.rishton@nesiprofessionals.co

Anthony Rishton Nesi Professional m

Stubbylee Community

Richard Wallwork
Greenhouses

richard@growingresilience.co.uk
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Speaker 1: Nicola Roscoe, Nightsafe

-*
Nightsafe has supported vulnerable young @ N Iah{‘s Qﬁ:@
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people aged 16-25 in Blackburn with

Darwen for over 35 years. The charity

currently accommodates 31 young people every night across supported housing and its
emergency night shelter. Its day centre welcomes 25+ young people daily who use the space
for hot meals, showers, laundry, and advice.

Nicola introduced the charity’s Patron Scheme, created to recognise and expand local
support. Patrons can donate financially or in-kind, with examples including:
¢ Local farms donating milk, eggs and groceries, saving around £13,000 a year.
e Two local suppliers covering all toilet and kitchen roll needs, saving around £8,000
annually.
o Prestige Beds, providing each young person with a bed to keep when they move on.
o Skilled trades and professionals providing pro-bono plumbing, electrical and IT
support.

The scheme encourages local businesses to pledge £100 per month to create “free funds” —
flexible donations that can cover essentials such as clothes, school uniforms, and emergency
needs.

Nightsafe’s running costs have grown from £400,000 to £1.3 million per year, and demand
has never been higher — there is never an empty bed. Volunteers remain a vital part of
operations, including international placements supporting the night shelter.

How to help:
e Join the Patron Scheme or become an in-kind donor.
¢ Share and promote Nightsafe’s Christmas and food appeals.
e Encourage corporate volunteering and donation drives.

Speaker 2: Tariq Ali, Newground Together

newground
Newground Together (part of Together Housing Group)
focuses on four main areas: Employment and Skills, t%ethe r

Children and Young People, Community Support, and
Environmental/Green Spaces.

Tariq shared insight into:
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e The new Launch Pad Employment Hub in The Mall, Blackburn — a welcoming,
alternative learning space in partnership with Blackburn College.

e The wrap-around employment service, supporting participants with training,
wellbeing, uniforms, travel and mentoring.

e The new Shadsworth Hub, a £1 million investment supporting local families with
before-school, after-school and holiday provision, where many children rely on the
hub for their only hot meal of the day.

Community engagement and ownership have been strong — the hub has remained free
from graffiti and vandalism since opening. Local businesses have provided generous
support, including:

e A company funding Foodie Friday meals for six months.
e Another donating underlay and flooring materials to local charities such as Nightsafe.

Tarig emphasised the importance of cross-sector collaboration and invited attendees to
connect around training and employability partnerships.

Speaker 3: Charlotte Steels, Burnley Leisure & Culture

Burnley Leisure & Culture is an independent charity with
around 200 employees delivering leisure, health and
cultural services, including the Mechanics Theatre,
community cafés, and specialist health programmes such as
cardiac rehabilitation.

Charlotte discussed Burnley 2027: The Year of Culture, a

major initiative designed to unite arts, business, education and community sectors to drive
social and economic regeneration. Over 400 partners have signed up to take part, spanning
businesses, schools, universities, and creative practitioners.

The project promotes local pride and connection, with programmes such as Culture Makers
— a group of 30 volunteers from underrepresented areas who receive training and funding
to deliver creative projects within their communities.

Challenges include changing perceptions and encouraging longer-term planning, but
positive momentum is building through public engagement and events such as a recent
conference hosted by broadcaster Nihal.

The initiative aims to position Burnley for potential recognition as a “Town of Culture” in
2028, ensuring a legacy that continues well beyond 2027.
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Additional Discussions:

e Skills in-kind:
Attendees discussed donating specialist skills such as accountancy, marketing, and
HR support to assist community organisations. Free or discounted professional
services were also offered to help local charities like Nightsafe strengthen their
operations and sustainability.

e Volunteer training:
Community CVS will explore a collaboration with Burnley Leisure & Culture’s Culture
Makers to develop accredited volunteer training opportunities.

e Recruitment:
Nesi Professional showcased their ethical, low-cost recruitment model tailored for

the health and social care sector, helping local employers fill vacancies more
affordably.

e Cook Stars:
Opportunities were shared for wellbeing-focused cooking workshops, community
sessions, and school partnerships aimed at promoting healthy eating and practical
life skills.

e Nightsafe appeals:
All members agreed to share Nightsafe’s Christmas appeal and ongoing donation
posters across their professional and organisational networks.
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Business Advice (Free)

When: Fortnightly on Wednesdays,
19/11/25,03/12/25, 17/12/25,
9:45am —11:45am

Where: Community CVS, The Boulevard Centre, Blackburn

Booking: No appointment is required for a quick drop-in sessions (Up to the max of half an
hour) This is suitable for quick Business related questions or being pointed in the right
direction.

For a more in depth session or multiply sessions, contact the Community CVS Business &
Training Team to book a free appointment. For a advisory session with a Chartered Business
Adviser.

Updated dates and availability are published regularly on LinkedIn and circulated after each
meeting.

%2 Community

Free
Business

Advice
Drop-in

09:45am-11:45am
Biweekly on Wednesdays

@ Training@communitycvs.org.uk % 01254 503043
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CREATIVE LEADERS
IN ARTS, CULTURE & DIGITAL

Creative Leadership
& Management
Skills Bootcamp

« Limited Places Available

~ For Creative Sector Managers & Leaders

& Fully Funded for Learners

= Funded 80% - 100% for Organisations
4 I/—\\\

/" APPLY

( NOW

T: 01254 503043
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ASPIRING LEADERS
IN HEALTH AND SOCIAL CARE

Leadership and
Management
Skills Bootcamp

= Limited Places Available

& For VCSE & Health Managers

& Fully Funded for Learners

& Funded 90% - 100% for Organisations

TALK TO
US NOW!

T: 01254 503043
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Creative Leadership
& Management Skills

Tailored 10 Session Programme for Arts, Culture & Digital.
Develop your hands-on creative leadership skills Including:
= lead with Confidence. Clarify & Purpose
« Motivation, Mindset & Strategy
=~ Communication, Storyteliing & Pitching
= Buliding & Leading Creafive Teams
~ Communities of Practice & CPD
= Tools and Methods of Project Management
= Create & Disrupt with Artificial Infeligence

Join a Community of Creatives: Connect with
dynarmic leaders and managers from your sector.

Gain an optional
Leadership and
Management
qualification.

Proven Excellence: Our failor-made programmes
have a 9.5/10 average learner feedback score

Co-created by Creative Experts & Chartered Fellows of CMI
This engaging programme crafted with input from
Lancashire’s Creative & Cultural Leadership Teams,

ensures the skills you acquire are relevant and in demand

Fully Funded for Learners

Organisations can obtain 80-100% funding!

To see if you are elligible to secure course funding
please confact our friendly team on

T: 01254 503043

E: training@communitycvs.org.uk

#. LANCASHIRE SKILLS
& EMPLOYMENT HUB
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Are You Ready to Develop Your
Leadership & Management Skills?

10 Week P

Develop key management skills including:

& Understanding Mission, Vision, and Values

& |dentify Your Leadership Style

~ Improve Your Communication Skills

® Become an Effeciive Team Manager

& Understand Coaching, Mentoring and Advice
= Joois and Methods of Project Management

& Understand Artificial Infelligenc

CcMmI

Join @ Community of Leaders: Join a dynamic peer
network of managers and leaders from your sector.

Gain an optional
Leadership and
Management
qualification. |
iy

Proven Excellence: Our specialised programme
has a 9.5/10 average leamer feedback score.

Co-created by sector leaders: An engaging syllabus
crofied with input from Lancashire’s VCSE and Health
Leadership Teams, ensures the skills you acquire are
relevant and in demand.

Fully Funded for Learners

Organisations can obtain 90-100% funding

For an informal chat to secure your place,
please contact the Business & Skills Team
T: 01254 503043

E: training@communitycvs.org.uk

LANCASHIRE SKILLS
& EMPLOYMENT HUB
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BUSINESS FUNDAMENTALS

10 Session Business
Skills Bootcamp
for Start-ups & SMEs

= Limited Places Available

= Learn from Chartered Business Advisors

“ For Pre-Starts, Early Stage Entrepreneurs & SMEs
& Fully Funded for Independent Learners

& Funded 90% - 100% for SME Organisations

ol

START
NOW

T: 01254 503043

¢ Community

Start & Grow Your Business

Qv
S

Tailored 10 Session Programme for Lancahsire Business Start-ups
Develop your hands-on business skills including:

= How to fake your business from an idea to reality

& Market Research, Securing Contracts & Commissions

& Creafe a High Impact Social Media Markefing Strategy
* Buliding a Reallistic Business Plan with SMART Goals
* Understand Financial Planning & Legal Structures
= How to Win & Refain Customers with USPs
* Cefting Ahead with Arfifical infelligence

CMI-

Join a Community of Entrepreneurs & Experts:
Connect with Lancashire businesses and work
directly with Chartered Business Advisors, who
can't walt to help you launch your business.

Gain an optional
Leadership and
Management
qualfication.

Proven Excellence: Our failor-made programmes
have a 9.5/10 average learner feedback score

Co-Created by Experienced Business Owners,

Chartered Business Advisors & Fellows of CMI.

This engaging business startup programme will empower you to launch your
business with confidence and support.

Fully Funded for Independent Learners

SMEs can obtain 90 - 100% funding

For an informal chat, and to get started, please contact the
Community CVS Business & Skills Team.

T: 01254 503043
E: fraining@communitycvs.org.uk

|/ LANCASHIRE SKILLS
&= & EMPLOYMENT HUB

%2 Community

SHILLS BOOTCAMPS
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Additional Information:
Business Card Raffle Winner: Nicola Roscoe, Nightsafe

Photos:

£ Community

CREATIVE LEADERS
IN ARTS, GULTURE & DIGITAL

Credtive Leadership
& Management

52 Community

Support Action Resource Volunteer
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w.nightsafe.org
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Next Meeting:

The next Community CVS Business Network meetings are:
05/12/2025

09/01/2026

06/02/2026

06/03/2026

TBC

- To attend the next Business Networking Event, please call the Business &
Training Team on 01254 503043 or email training@communitycvs.org.uk

% Community

Business
Network

10:00 am - 12:00 pm
Friday 5th December

Join the Lancashire
Business Community
@ Community CVS.

M, DS ht . & ‘ Rt 2y
£ “i i . - s Mok \‘? 2 7 R Lﬁ L e

Boulevard Centre,
@ 45 Railway Road, BB1 1EZ &) 01254 503043
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If you would like to speak at our next event, please get in touch with the email
or Phone Number provide above.

& Community

Call for Business
Network Speakers

Are you a specidilist in a particular
subject?

Can you speak authentically on a
topic that helps other businesses?

Are you an experienced business
person, wanting to share your
knowledge with new faces in the
space?

Training@communitycvs.org.uk % 01254 503043

PARKING — please do NOT park on the car park next to the
Community Hub - this is a private carpark, and you will be fined.

You can now park on Morrisons for Free for 2.5 hours on any floor.
For longer than 2.5 hours, you can park and pay on the top floor.
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