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V5: HOW EMPLOYERS/EMPLOYEES  CAN GET INVOLVED








HOW CAN WE GET INVOLVED?





There are many different ways including:


Promote the Volunteering Development Project within your organisation – we have information about various volunteering opportunities available in the area and can help individuals find the right kind of voluntary work for them.





Skill share – Encourage and support employees with specific skills to volunteer their time in order to transfer those skills to community groups.  Including:  Information technology, legal advice, medical information, marketing and business management are just a few areas where employees can be of assistance to the community in an advisory capacity.  The Volunteering Development Project can help match people from your business with voluntary organisations who could use their expertise and knowledge.





Take up a ‘Challenge’ – Challenges are practical tasks undertaken by teams of staff who respond to the need of the community.  A challenge requires teams to achieve a defined objective in a set period of time, usually outside business hours.





Challenges can include:





Painting & decorating a local drop in centre


Organising and manning a fundraising event


Getting involved in a ‘clean up’ campaign


Entertain a local group of older people


Getting involved in environmental work e.g. building a footpath





Development Assignments – Involves community groups playing host to an employee on a specified project for say one day per week for a set period of time.  Projects can include running a publicity campaign, developing a volunteer recruitment drive or writing a business plan.





Mentoring – This is a one to one supportive relationship where employees give guidance, build confidence and develop self esteem of someone in the community, perhaps a teenage student or someone who is starting a small business for the first time. The relationship is by mutual agreement shaped by the mentors talents and the resources and needs of the mentee.





http://www.communitycvs.org.uk/
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To the community:


Helps raise awareness of community issues


Brings new skills and energy to community issues


Helps voluntary groups by providing additional skills and expertise


Builds links between businesses and the voluntary sector


Helps the community by providing teams of volunteers to carry out major tasks


Creates a culture of caring and service


Helps create a better community
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