Community CVS Information Sheet

V3 RECOGNISING & REWARDING VOLUNTEERS

  Some ideas put together by the Ribble Valley Volunteer Focus Group 

* Saying 'Thank-you' - either from a person in the organisation or an individual who

   they are helping was agreed as the best reward.

* Asking volunteers for their opinion.
* Organising a volunteers 'get together' where everyone brings something to eat.

* Extending a volunteers meeting to include food & drink (paid for by the 

  organisation).

* Having certificates in honour of hours/years of service – was thought a good idea

   to improve self confidence and act as a record of achievement that could be

   shown to future employers.(Certificates could be presented by the Mayor at a

   special event).

* Letting volunteers put their name on any information, letters and newsletters etc,

   that they produced was  thought to be important.

* Asking volunteers to attend conventions and seminars on behalf of the organisation 

  and at the organisations expense.

* Having volunteers represent the organisation at meetings.

* Giving lapel badges when a successful period of probation or training was over to 

  acknowledge the fact they were now a fully fledged volunteer for the organisation.

* Enlisting volunteers to train new staff and volunteers.

* Organising informal chats for volunteers to talk with the Management Team, 

  Executive  Committee and Chief Officer etc.

* Writing articles about the work of your volunteers in the organisations newsletter.

