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     V1: RECRUITING NEW MEMBERS AND VOLUNTEERS –











Some thoughts put together by the Volunteering Development Officer








CHECKLIST











METHODS





Press releases


Publicity – do a press release, word of mouth, most volunteers are recruited by being personally asked, or by family and friends who already do voluntary work


Leaflet drops


Posters


Keep a register of possible volunteers and what they would like to help with, don’t forget to note their telephone numbers


Develop a positive attitude towards the public – complaining about people will not bring them in (nor will overloading them)








WHAT TO PUT IN PUBLICITY LIKE POSTERS OR LEAFLETS





Give clear details of what you want volunteers for, and/or the kind of volunteers you are looking for


Make sure you put in contact names, more than one if possible (check with contacts first though)


Give dates of next meetings, regular dates if possible, i.e. first Monday of each month


Make text positive and encouraging








WHERE TO ADVERTISE





In your Centre, walls, windows (posters and leaflets)


In local shops (posters and leaflets)


Use the press


Use your existing events to recruit volunteers, i.e. bonfire parties, summer fairs, trips out, distribute leaflets and display posters

















WHO TO RECRUIT





Almost anyone, but remember that we are all different and are all confident at and like to do different things.  For example, some people hate committee meetings, but love organising social events, taking photographs or just handing out coffee.  We also all have very different time commitments


Older people – perhaps help at one of the social events


Don’t forget young people – they love to be involved if you give them the right things to do (leaflet drops, work on the computer, i.e. making leaflets or posters), and not too much, and sometimes accept that they won’t always do it like you expected.  They are also sometimes good at motivating their parents!


Unemployed people may have time to spare and skills to offer.  Volunteering experience may well help them in future job applications


People at home with children


People with disabilities








YOU MAY BE ABLE TO USE THE VOLUNTEER DEVELOPMENT OFFICER TO:





Put you on a register of organisations looking for volunteers


Help you develop your ideas or put together a voluntary recruitment strategy over say the next year


Advertise for you through the press and radio


Help you identify contacts to get practical jobs done


Help with preparing publicity


Targeting the needs in your specific area relating to make up of residents.








For more information contact 


Community CVS


								





http://www.communitycvs.org.uk/















